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Week of February 7, 1972 


URBAN LEAGUE GETS $4 MILLION TO CONTINUE 
OUTREACH PROGRAM IN 42 CITIES 


WASHINGTON -- The National Urban League has been awarded a $4 million 
contract by the Department of Labor to prepare 2,180 minority workers in 
42 cities for apprenticeship or full journeyman status in construction 
unions, Secretary of Labor J.D. Hodgson has announced. 

Acting as prime contractor, the League will operate through 32 
subcontracts with its affiliates. The contract calls for preparing 1,880 
minority youths in 42 cities to pass apprentice entrance tests and 300 
construction workers in 10 cities to qualify for full journeyman status and 
union acceptance. 

The 18-month contract, funded for $3,982,031, was signed with the 
Manpower Administration which administers the Apprenticeship Outreach 
Program. 

The Secretary said the Urban League surpassed its previous contract 
goal of placing 2,144 minority apprentices by 23 percent with the placement 
of 2,630 apprentices. About 90 percent of these were in 17 building and 
construction trades, the rest mostly in the metal trades and some in 
miscellaneous trades. 

Hodgson said the 2,630 apprentices placed between August 1969 and 
November 1971 bring to nearly 5,000 the number placed since the National 
Urban League signed its first training contract under the Outreach program 
in August 1967. This number represents about one-third of all apprentices 
placed in the Apprenticeship Outreach Program through October 1971. 

As a byproduct of the National Urban League's Apprenticeship Out- 
reach contract, it is estimated that about 22,000 youths will have attended 
classes and received instruction in mathematics, reading, and other trade- 
related subjects even though they did not complete the courses. 


(MORE ) 
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Counting the new 18-month contract, the Manpower Administration 


has invested nearly $9 million in all Urban League Outreach contracts. 


In addition, the Urban League has a separate on-the-job training 


(OJT) contract to train 5,500 unemployed and underemployed persons in 17 
States assisted with $7.2 million in Federal funds. Through November 30 
of 1971, the League had successfully placed 21,300 in jobs through this 
contract with a total Federal investment of over $19 million. 

The Apprenticeship Outreach Program, which includes both the 
preparation of apprentices and the further training of construction workers 
with varying levels of journeyman experience, recruits prospects through 
local State Employment Service offices, Apprenticeship Information Centers, 
construction-industry groups, and community-action agencies. 

Written and oral tests are given by joint apprenticeship committees 
representing management and labor in each trade. 

Apprenticeship Outreach sponsors also counsel and assist those 
apprentices selected to remain in their chosen apprenticeships until 


successful completion. 








Week of January 31, 1972 


PRESIDENT NIXON PLEDGES STEPPED-UP 
EEO EFFORT 


-WASHINGTON -- President Nixon has pledged stepped-up efforts to assure equal 
employment opportunity for minority group members in.Federally-funded contract work. 

In his recent State of the Union Message to the Congress, the President said: 

"Building on strong efforts such as the Philadelphia Plan, we will work harder to 
assure that Federal contractors meet fair hiring standards." 

Equal opportunity compliance at job sites of these contractors, he said, "will be 
stepped up, to a level more than 300 percent higher than in 1969," 

The Philadelphia Plan, imposed by the Government in 1969, requires all bidders on 
Federally-involved construction projects exceeding $500,000 to submit affirmative action 
plans setting goals and timetables for employing minorities in six higher-paying crafts. 
It covers their Government as well as private work during a contract. 

The Labor Department's most recent progress report on the plan showed that minority 
employment in the crafts covered by the plan is generally running above the second-year 
goals set by the Government. 

For the reporting period covering the peak summer construction period, minority 
workers accounted for 14.2 percent of the 287,777 total manhours logged in construction 
work under the plan, the Department reported in October. 


While the Department has imposed plans in Philadelphia and four other cities 


(Atlanta, St. Louis, San Francisco and Washington, D. C.), it favors so-called "hometown" 


solutions in construction. These are voluntary, area-wide agreements for expanding 
minority employment reached by local contractors, unions and minority representatives. 

To date, 40 hometown agreements have been developed with the assistance of the 
Labor Department's Office of Federai Contract Compliance. 

These EEO activities -- along with efforts outside the construction industry -- 
are carried out under the authority of Executive Order 11246. This order prohibits 
discrimination on the basis of race, color, national origin, sex or religion and requires 


affirmative steps to assure equal employment opportunity in Federal-involved contract work. 


"America cannot be at its best as it approaches its 200th birthday unless all 
Americans have the opportunity to be at their best," President Nixon said in his State of 
the Union Message. "A free and open American society, one that is true to the ideals of 
its founders, must give each of its citizens an equal chance at the starting line and an 
equal opportunity to go as far and as high as his talents and energies will take him." © 


# # # 
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BLACK AGENCY TO TRAIN NINE IN 
THEATRE PRODUCTION 


NEW YORK, N.Y. -- The Negro Ensemble Co., Inc, of New York City will 


hire and train nine disadvantaged jobless persons for theatrical production 


jobs under the JOBS (Job Opportunities in the Business Sector) Program, the 


U.S. Department of Labor has announced. 

The $22,955 contract will provide 23 to 36 weeks of training, 
according to Regional Manpower Administrator Clayton J. Cottrell. The 
proposal calls for entry-level on-the-job training for one assistant 
theatre manager, one assistant technical director, one assistant production 
coordinator, an assistant office manager, a secretary/clerk, an assistant 
public relations persons, a sound and light technician, a ticket seller and 
a contribution solicitor. They will earn from $2.25 to $4.00 an hour 
after training. 

The JOBS program is a joint effort of the Labor Department and the 
National Alliance of Businessmen to hire and train disadvantaged jobless 
persons. Under the program, the Secretary of Labor has set up procedures 
to enlist the resources of private industry in providing jobs and training, 
both entry level and upgrading. Funds are provided by the Labor Department 
to help companies offset the cost of recruiting and on-the-job training, 
and supportive services such as remedial and basic eduction, job coaching, 
orientation, minor medical care, and transportation where needed. 


# # # 











Week of February 7, 1972 


BLACKS HELP SPREAD WORD ABOUT 
MANPOWER PROGRAMS 


WASHINGTON -=- Two young, black Labor Department employees are part of a five- 
member team helping to spread the word about how Manpower Administration programs can 
assist people in developing better job skills, getting jobs and leading more enjoyable 
lives. 

Fred Drayton and Etta Williams are "regulars" in the new Manpower Administration 
Speakers Bureau, Set up late in 1971 to help inform interested groups of Manpower 
activities, the bureau takes over, when appropriate many of the speaking engagement of the 
busy executive staff. The five members were recruited from program offices as part of 
an effort to develop greater expertise among mid-level management personnel. In the 
past month, the staff of the Yonkers (N.Y.) Community Action Program, participants at 
conferences on water pollution and drug education, automotive engineers, and college 
political science students have heard about manpower programs and policies from Bureau 
speakers. 

Frederick Arnold Drayton, Sr., is a manpower development specialist with the Office 
of Employment Development Programs, working mainly on public career programs. He is 
also Deputy Director of the Public Sector Task Force currently studying employment patterns 
in public employment. 

A native of Fall River, Mass., Drayton received a BA from Bates College in Lewiston, 
Me., in 1959. He has done graduate work in government at Howard University and was listed 
in "Outstanding Young Men of America" in 1970. 

He has held a variety of positions with the Labor Department since starting to work 


there in 1964, 


Etta Maree Williams, a native of Magnolia, Ark., is also a manpower development 


specialist with the Office of Employment Development Programs. She works primarily with 


the Neighborhood Youth Corps Program. Prior to this, she was a counselor and Human 


Resources Development Team leader with the U.S, Employment Security Office. While in 


this position, she received a Certificate of Performance Award in 1968 for her work in 
@ program for juvenile delinquents at Cedar Knolls in Laurel, Md. 

A 1966 graduate of Philander Smith College in Little Rock, Ark., she has done 
graduate work in guidance and counseling at George Washington University in Washington, D.C. 
She was listed in "Outstanding Young Women of America" in 1971. 


### 
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MONTHLY AREA EMPLOYMENT TRENDS REPORT 
FOR JANUARY 


WASHINGTON -- Six of the Nation's major labor areas were removed from 
the Labor Department’s “substantial unemployment" list (6 percent or more) 
during January, Secretary of Labor J. D. Hodgson has announced. 

They are: Sacramento, San Francisco-Oakland, and San Jose, Calif.; Rockford, 
Tll.3 Boston, Mass.; and Philadelphia, Pa. 

This reduces to 54 the number of major labor areas in the substantial 
unemployment category, 11 fewer than the recent high of 65 reached last 
October. There are 150 major labor areas. 

All six of the areas shifted from substantital unemployment Group D 
(6 to 8.9 percent unemployment) to moderate unemployment Group C (3 to 5.9 
percent unemployment). 

The Pacoma, Wash., area moved form Group F (12 percent or more unemploy- 
ment) to Group E (9 to 11:9 percent unemployment). 

The Area Trends report is prepared monthly by the Labor Department's 
Manpower Administration from data furnished by the State Employment Security 
agencies. The January ratings are based on unemployment and work force figures 
for mid-November and preliminary figures for December. 

Firms in areas of substantial or persistent unemployment that agree to 
hire disadvantaged workers are eligible for preference in bidding on certain 


Federal procurement contracts. Areas of persistent unemployment are also 


potentially eligible for all types of assistance under the Public Works and 


Economic Development Act. 

Late fall employment increases, mainly in trade and government, were 
largely responsible for this month's shifts. Unemployment rates in the six 
areas removed from the substantial category have been fluctuating near the 
6 percent level in recent months, While some post-holiday reductions in em- 
ployment are anticipated, area reports indicate that rates, discounting 
seasonal or temporary factors, will remain below 6 percent in these major 


(MORE) 
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areas. 


In the "smaller" labor area category, four areas were removed from the 
substantial list in January, three areas were added to the substantial list, 
and two were added to the persistent unemployment list, as follows: 

Removed from substantial: Trinidad, Colo.; Waterloo, Iowa; Monett, Mo., 

Kenton, Ohio. 

Added to substantial: Angel City, Calif.; Bangor, Me., and Fillmore, 


Utah. 


Added to persistent: Quincey, Fla., and Kerrville, Tex. 


There are now 863 areas classified as areas of substantial or persistent 

unemployment -- 54 major and 809 other areas. 

"Substantial" means the area has a jobless rate of 6 percent or more, 
discounting seasonal: or temporary factors, with the rate expected to continue 
for at least two more months. 

"Persistent" means the annual average jobless rate was 6 percent or more 
for the last calendar year, and has been at least 50 percent above the national 
average for several years. 

Also announced were two areas and one separate county newly added 


to the list of areas eligible for public works assistance under Title I of the 
Public Works and Economic Development Act -- Angel City, Calif.; Ottawa- 


La Salle, I1l., and Essex County, N.J. 


There are now 293 labor areas and 12 separate counties eligible for this 
type of assistance on the basis of high 1970 annual average unemployment rates. 

Definitions of all classified areas are listed in a Manpower Administra- 
tion publication entitled, "Directory of Important Labor Areas." Changes in 
unemployment classifications and labor area boundaries are listed monthly in 
the "Area.Trends in Employment and Unemployment" bulletin. 

These publications are available from the Office of Information, Man- 
power Administration, U.S. Department of Labor, Washington, D.C. 20210. 


# # # 
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PRODUCTIVITY AND COSTS FOURTH QUARTER 
1971 





WASHINGTON -- Productivity (output per man-hour) for the private economy 
rose at an annual rate of 3.5 percent in the fourth quarter, the U.S. Department 
of Labor's Bureau of Labor Statistics has announced. This increase exceeded 
the average gain over the past 2 decades of 3 percent a year but was lower 
than the 4 percent gain in the third quarter. In the nonfarm sector, pro- 
ductivity rose at an annual rate of 4.9 percent--substantially above both 
the third quarter gain of 2.3 percent and the 20 year average increase of 
2.6 percent a year. 

Productivity growth in the private and nonfarm sectors reflected sizable 
increases in both output.and man-hours. By comparison, the productivity 
increases in the third quarter were accompanied by an actual decline in man- 
hours. The lower productivity growth in the private sector reflected the 
decline in agricultural productivity in the fourth quarter, following a rapid 
rise in the third quarter. 

From the fourth quarter of 1970 output per man-hour rose by 3.9 percent 
in the private economy and 4.1 percent in the nonfarm sector. 

In the manufacturing sector, productivity rose by 2.4 percent in the 
fourth quarter, compared to a gain of 1 percent in the third quarter and a 
20-year average gain of 2.8 percent a year. Although man-hours in manufac- 
turing increased at the same rate as in the private economy and slightly more 
than in the nonfarm sector, the output gain was somewhat less. As a result, 
output per man-hour in manufacturing also increased less than either of the 
other two sectors. 


Productivity in manufacturing rose by 4.6 percent from the fourth quarter 


of 1970. 


For 1971 as a whole, the average gain in productivity in the three sectors 
of the economy was significantly greater than the very small increases for the 
previous 2 years; moreover, it exceeded the average growth rates for the past 


(MORE) 
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2 decades. The 1971 average increases in output per man-hour were 3.6 percent 
in the private economy, 3.4 percent in the nonfarm sector, and 3.6 percent 

in manufacturing. The last year that productivity growth exceeded these 

gains was 1966 for the private and nonfarm sectors and 1968 for manufacturing. 

In. the fourth quarter, gains in hourly compensation were the lowest 
for any quarter of the year. This slowdown in wage gains reflects the impact 
of the economic stablilization program established in mid-August. In the 
private economy, compensation per man-hour increased by a 4.3 percent annual 
rate compared with the third quarter gain of 6.1 percent. For the year as 
a whole, the average increase in hourly compensation for all three sectors 
was slightly less than the 1970 rate. 

Because productivity rose sharply and hourly compensation gains fell 
off, unit labor costs increased only moderately in the fourth quarter. In 
the private economy, the unit labor cost increase was only 0.8 percent, 
compared with 2.1 percent in the third quarter. A similar pattern of decel- 
eration occurred in both the nonfarm and manufacturing sectors. For 1971, 
average unit labor cost increases were cut almost in half compared with 1970. 
The average increase in the private economy in 1971 was 3.2 percent compared 
with 6.3 percent in 1970. The difference between the two rates largely re- 
flects the difference in productivity growth in both years. 

Prices, as measured by the implicit price deflator, in the private econ- 
omy did not increase much in the fourth quarter; for the nonfarm sector, the 


implicit price deflator declined slightly. The 1.1 percent gain in the 


private sector resulted primarily from sharp increases in farm prices which 


were not covered under the economic stabilization program. 


Real hourly compensation rose by about 2 percent in the fourth quarter 
as hourly compensation gains exceeded those of consumer prices. The fourth 
quarter increase was slightly higher than the third quarter. The annual gain 


in 1971 was 2.6 percent, more than 2-1/2 times the annual gain for 1970. 
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LABOR DEPARTMENT MOVES TO CLARIFY 
FARM WORKER HOUSING STANDARDS 


WASHINGTON -- Agricultural employers may comply temporarily with either of two 
existing sets of standards on housing conditions for farm workers in migrant labor camps, 
the Labor Department has announced. 

George C. Guenther, Assistant Secretary of Labor in charge of the Occupational 
Safety and Health Administration (OSHA) invited public comments to assist in developing 
the best of existing standards to protect farm workers. 

The existing standards include one set issued in 1968 by the Manpower Administration 
and a second by OSHA in May 1971. They cover site selection; space for shelter, eating 
and cooking; -lighting, heating and toilet facilities; water supplies and waste disposal. 

Differences between the two sets of standards generally include the following: 

-- The 1971 standards provide more sleeping space for workers and a communicable 


disease reporting system not in the 1968 standards. 


-- The 1968 standards are more specific on heating and electric lights, and cover 


exit facilities not in the 1971 set. 

"The older standards apply to employers who obtain temporary workers through the 
Labor Department's interstate agricultural recruitment services," Guenther said. "The 
newer standards were promulgated by OSHA as national consensus standards under the 
Williams-Steiger Occupational Safety and Health Act of 1970." 

Both standards were derived from the same source. Guenther said, "We are temporarily 
ruling that agricultural employers will be deemed to be in compliance with the Act if 
they are complying with either set." 

The ruling was published in the Federal Register January 18. Written comments may 
be submitted to the OSHA Office of Safety and Health Standards, Room 308, 400 First Street, 
N. W., Washington, D.C, 20210. 

### 





